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I. Introduction

Earlier this year, the Nebraska Public Employees Retirement Board (PERB) recommended a
coordinated strategy be developed for the long-term management of the Nebraska Retirement
Systems. The coordinated strategy would include a review of benefit, funding, and investment
management. The PERB received the support of the Legislative Retirement Committee to proceed
with the study, and the Appropriations Committee approved it's funding. As the PERB's actuary,
Buck Consultants was asked to perform the analysis. This report presents the results of Phase I of the

coordinated strategy: a review of the benefits provided by the Nebraska Retirement Systems.

The five major public employee retirement systems of the State of Nebraska were included in the

analysis as follows:

State Employees Retirement System

A defined contribution retirement plan requiring employee contributions of 4.33% of pay
up to $19,954 of annual pay and 4.8% over $19,954. The state matches the employee
contributions at the rate of 156%.

School Employees Retirement System

A defined benefit retirement plan providing a benefit at retirement of 1.90% times the

average pay of the three highest years of pay times years of creditable service.

Employees contribute 7.25% of pay. Participating employers match the employee

contributions at the rate of 101%. The State of Nebraska contributes .7% of pay, a fixed

appropriation for purchasing power stabilization (approximately .6% of pay), and any
other additional contributions as recommended by the actuary to fund the service annuity.

County Employees Retirement System

A defined contribution retirement plan requiring employee contributions of 4% of pay.
The employers match the employee contributions at a rate of 150%.

Judges Retirement System

A defined benefit retirement plan providing a benefit at retirement of 3.5% times the

average pay of the three highest years of pay times years of creditable service. The

maximum benefit is 70% of final average pay. Employee contributions are 6% of pay
during the first 20 years of service. Certain court fees are directed to the plan to assist in
the funding of benefits. The State of Nebraska contributes a fixed appropriation for
purchasing power stabilization, and other additional contributions may be made as

recommended by the actuary.

State Patrol Employees Retirement System

A defined benefit retirement plan providing a benefit at retirement of 3% times the

average of the three highest years of pay times years of creditable service. The maximum

benefit is 75% of final average pay. Employee and State of Nebraska contributions are

each 11% of pay. The State of Nebraska also contributes a fixed appropriation for
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